
UCI Sustainability Website and Published Articles

In late October of 2020, I attended the AASHE Global Conference 
on Sustainability in Higher Education in the virtual setting. As part 
of my fellowship, I was able to explore the conference and wrote a 
blog post about my reactions which was published in The 
Sustainability Spot Student Blog on the UCI Sustainability 
Resource Center website. The article focused on two main keynote 
speakers Ibram X. Kendi and Wanjiku Gatheru, and a small session 
on “Leading with Social Justice to Advance Sustainability”. 
Overall, I was pleasantly surprised when this conference focused on 
anti-racism, wellness, and indigenous beliefs and reflected the 
importance of these topics when exploring sustainable actions on 
UC campuses. 

To assist with the USGBC LEED Sustainable Building reporting 
platform, I updated the main Green Building website page and 
created smaller daughter website pages to highlight individual green 
buildings on campus. These updates required research on all of 
UCI’s 20 platinum and 11 LEED gold buildings, as well as 
extensive research regarding the building features for: the Middle 
Earth Housing Expansion, Anteater Learning Pavilion, Mesa Court 
Student Housing Expansion, and the Continuing Education 
Classroom building. Additionally, I aided in the reconstruction of 
the Climate and Energy page for the UC Sustainability website that 
highlights energy efficiency and climate protection initiatives.

I also authored the Office of Campus Physical and Environmental 
Planning and Division of Finance and Administration’s newsletter, 
New Year’s Sustainability Resolutions. For this article, I consulted 
with staff across the campus about their goals pertaining to 
sustainable practices in the New Year. From Wellness and 
Engagement specialists to Procurement and Assistant coordinators,  
staff from a broad range of fields, were able to give their unique 
view on sustainability challenges to tackle in 2021 . The process of 
writing this article required professional communication and 
organizational skills, and patience for a long process of compiling 
responses and resources. 

Conclusion
My time spent as a UC Carbon Neutrality Initiative Climate Action 
Fellow at UC Irvine allowed me to learn about sustainability 
policies inside of the UC system, and learn ways to communicate 
their details and other aspects of climate action effectively to 
campus stakeholders. The information and skills I learned through 
this experience will serve me well in future internship opportunities, 
and in my career. 

Projects

The University of California, Irvine is a leader in 
Sustainability in the higher education community. In 2020 
UCI was ranked by Sierra Magazine as the #1 Cool School 
and is certified platinum by the Assosiation for the 
Advancement of Sustainability in Higher Education (AASHE) 
Sustainability Tracking, Assessment and Rating (STARS) 
platform. UCI is also on the path to achieving carbon 
neutrality with virtually zero waste and an 83% diversion rate. 
Additionally, our campus is a participant in the UC Carbon 
Neutrality Initiative that is working towards systemwide 
carbon neutrality by 2025. My contribution to helping move 
the University along the path to meet its ambitious 
sustainability goals, was to increase communication of these 
goals and achievements to staff, students and the community 
at large. 

As a carbon Neutrality Initiative Climate Action fellow my 
main project goal was to communicate and report climate 
action efforts to the UCI community. This community 
includes academic and professional staff, students, prospective 
students, and community members interested in UCI 
sustainability. During my fellowship, I communicated UCI’s 
sustainability achievements, areas for improvement, and UC 
sustainability and zero emissions initiatives and progress. 

Goals

My goals for the fellowship were as follows:
• Communicate sustainability efforts and campus 

highlights through UCI Sustainability website pages 
and student blog updates.

• Assist with the Assosiation for the Advancement of 
Sustainability in Higher Education (AASHE) 
Sustainability Tracking, Assessment and Rating 
(STARS) platform.

• Make general sustainability information more 
accessible to all of the UCI community including 
professors, faculty, students and community 
members.

• Communicate the details of sustainability-based 
policies such as the UC Sustainable Practices Policy, 
UCI Climate Action Plan and Water Action Plan to 
UCI students and faculty. 

• Provide accessible and accurate information about 
sustainability goals and campus wide progress to 
professors and faculty for educational purposes.  

A large part of my fellowship was doing background research 
on the UC Sustainability Practices Policy, the AASHE 
STARS platform, the United Nations Sustainable 
Development goals, the UCI Climate Action plan, the UCI 
Water Action Plan, the U.S. Green Buildings Council LEED 
Green Buildings Certification program, the UCLA Air Travel 
Mitigation Program and generalized information on carbon 
offsets. 

While trying to communicate sustainability and climate action 
efforts, there were several challenges I faced. Effectively 
communicating to students and faculty across several 
platforms and mediums was challenging. It took skill building 
and adaptation to develop effective communication tactics and 
strategies that I used across my fellowship. The online format 
of this year’s Carbon Neutrality Initiative leadership and UCI 
Office of Physical and Environmental Planning, also posed 
challenges. Communicating effectively with supervisors and 
leaders inside the team took extra effort and communicating 
with the broader UCI community was even more difficult. 
Participation and interest were factors that I struggled with 
through the completely remote online communication format. 
Lastly, applying an equitable lens to sustainability issues and 
their communication was an essential part of my fellowship 
experience. Exploring how to view policies and actions 
through a view of social and environmental justice, was 
essential in making sure communication around these topics 
was considered and presented, in an inclusive way.
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AASHE STARS Higher Education Reporting 
Platform

In order to communicate with the broader sustainability 
staff population across campus, I assisted with compiling 
and organizing documents to record and evaluate AASHE 
STARS credit responses. These Word documents had the 
corresponding questions for each AASHE STARS credit, 
directions, and a timeframes for staff to follow. These 
documents were disseminated to multiple departments and 
offices on campus and overall, were essential to the 
AASHE STARS reporting platform administered across 
the UCI campus. 

For AASHE STARS EN-12 Continuing Education, I was 
able to review a course inventory for sustainability based 
continuing education courses. Additionally, for credit AC-
1, I reviewed over 1,000 courses for undergraduate and 
graduate students. The credits require courses to be 
divided between sustainability focus and sustainability 
inclusive, so in my review I included these distinctions 
along with notes. By evaluating theses courses, I acted as 
an extra reviewer for the staff publishing these credits and 
learned about how to advance sustainability in the 
continuing education setting. 

To support AASHE STARS EN-9 Staff Professional Development 
and Training, I assisted in researching ideas for a new online staff 
sustainability training For the training, I helped brainstorm content 
and created materials for supervisor review that included 
background on the concepts of global warming and sustainability, 
the UC Sustainable Practices Policy, and UCI sustainable 
practices around energy use and water management. For the 
interactive section of the training, I assisted in creating graphics 
for proposed sustainable changes staff can make in the areas of: 
Waste Reduction, Energy Saving, Sustainable Transportation, 
Community Building, Enhancing Workplace Wellbeing, Water 
Conservation, and Sustainable Procurement. The training will 
soon be available for staff to complete and obtain a Sustainable 
Staff certification. 
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